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2nUeiwpa Avadopag

Copyright Maveniotnuio MNatpwyv, 2xoAn Kowwvikwyv
Kot AvOpwrilotikwy Emotnuwy, Tunpa Emotnpuwy tne

Eknaidbevonc kat Aywync otnv NMpooyxoAwkn HAwkio, NikoAaoc TogALOG,
«2ZUyxpovec Epapuoyec Texvoloylwyv tnc NMAnpodopiac Kot Twv EmKowwviwy».
Exkdoon: 1.0. Natpa 2014. Atabeoipo amo tn diktuakn dtevBuvon:


https://eclass.upatras.gr/courses/PN1407/

2npelwpa Adetodotnonc

To mapov UALKO SlatiBetal pe toug opouc tng adstocg xpnong Creative Commons
Avadopa, Mn Epmopikn Xpnon Mapopowa Atavoun 4.0 [1]  LeTayevEDTTEPN,
AeBvnc Exkboon. E€atlpouvtal Ta autoTeAn Epya Tpltwy TT.X. dwToypadlec,
Slaypappata K.A.Tt., TO OTIOLOL EUTIEPLEXOVTOL OE AUTO KOl Ta oTtola avapEpovTal
nall e TOuC OPOUC XPNONC TOUC OTO «2NUELWMOL Xpr']csr]q'Epvwv Tpitwv»
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Qq Mn Epmopikn opiletal n xpr]csr]
nou 6ev mepAAUBAVEL AUEDO I ELLLECO OLKOVOULKO OPEAOC ATIO TNV XPrON TOU £pYOU, YLOL TO SLAVOUEQ TOU
£pyou Kkal adelodoyo

* 70U O€V nepLAauBavsL OLKOVOULKN ouvaMavn WG npounoeeon yLa th xpnon n npooBaor] OTO £pYO

* 10U b€V pooTopilel 0To SlavopED TOU z—:pvou Kol adEL0OOX0 EUULECO OLKOVOLKO OdeAOC (TT.X. Stadnuioelq)
arto tnVv tpoBoAn Tou €pyou o€ SLadLKTUAKO TOTIO

O SikaoUxo¢ pmopet va mapexeL otov adelodoyo Eexwplotr adeLa Vol XpNOLUOTIOLEL TO EPYO YLO ELLTTOPLKN XPNON,
epooov auto tou {ntnOet
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Xpnuatodotnon

To nopov eKTALOEVTIKO UALKO £XEL avarmtuxBel ota mAaiola tou

eKTIALOEVTIKOU £pyou Tou OLOACKOVTA EKTOC KL vV avadEPETOL
SLoPOPETIKA

To €pyo «Avoilkta Akadnpaika Madnuota oto MaveniotnpLo

Natpwv» ExeL xpnuatodoTnoEeL LOVo TN avadlapopdwon Tou
EKTIOLLOEUTLKOU UALKOU

To €pyo vAormoleitol oto mAaiolo tou Emxelpnotakov
Mpoypappatoc «Exknaidevon kot Ao Blov MaBnon» kot

ouyxpnuatodoteital amno tnv Evpwnaikn Evwon (Evpwnaiko
Kowwviko Tapelo) Ko amo €Bvikouc mopouc
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2 KOTTOL EVOTNTOC

® Na €pBouv ol pottntec o€ smadn He to Big 5 Personality Test

® Na yvwploouv Ta 5 xopaKTNPELOTIKO OTO OTIOLO ETILKEVTPWVETOL



[MepLlexOpEVA EVOTNTOC

Nepypadn: Mepypadetoal to “Big 5 Personality Test” kaut
eTMEENYOUVTOL TA 5 YOPOAKTNPLOTIKOQ OTO OTIOLOL ETLKEVTPWVETOLL.
AlvoVTOlL TOL LTTIOTEAECUOTAL TOU TEOT KAl YIVETAL cUVOEDN UE TNV
Lkavortolnon armo tTnv epyacio Kot tnv akadnuoikn entdoon.

Ne€elc KAswdLa: Big 5 Personality Test, xapaktnplotika




Big Five personality test

ATtO Ta TTAEOV AELOTILOTA PUYOUETPLKA EPYOAAELDL LETPNONC TNC TIPOCWTILKOTNTOG

5 BaOLKA XOPOLKTNPLOTLKA
E€wotpedera (Extraversion): KOWWWVLKOC, OUANTLKOC, LOYXUPOYVWHWY,
EVEPYNTLKOC, PLAO0O0E0C, Spaotnplog
2uykatopatikotnta (Agreeableness): cuvepyaolpoc, depEyyuoc,
KOAOTIPOOILPETOC, CUUTTOVETLKOC, EUYEVLKOC, EVEALKTOC, KOAAOKAPOOC, AVEKTLKOG,
delyvel evbladepov

Euvouvebnoia (Conscientiousness): umeBuvocg, aéLlOTLoTOC, OPYAVWLEVOC,
gxeL BEAnon yua erituyia, adoolwpevoc, SLe€odIKOC, opyavwTIKOC, Epyalstal
oKAnNpa

2uvatoOnuatikn Ztafspotnta (Emotional Stability/ Neuroticism): npspoc,
aodaAnc, dev elval veupwTtikog, dev tapaletal EVKOA

AEK'thO'tITta otnv Epnepia (Openness to Experience) alcOntika evaiodntog,
EXEL pavtaoia, EAeVOepo TVEL A, 6Lavoouuevoq, neplepyoc (evvoeitat edw
OLEPELVNTLKOC), AVOLXTOMUAAOC, KOLLVOTOMOC, YVNOLOC, EEUTIVOC



Factor I: Extraversion

Talkative, Assertive, Active, Energetic, Outgoing, Outspoken,
Dominant, Forceful, Enthusiastic, Show-off, Sociable, Spunky,
Adventurous, Noisy, Bossy

versus Quiet, Reserved, Shy, Silent, Withdrawn, Retiring



Factor Il: Agreeableness

Sympathetic, Kind, Appreciative, Affectionate, Soft-hearted,
Warm, Generous, Trusting, Helpful, Forgiving, Pleasant, Good-

natured, Friendly, Cooperative, Gentle, Unselfish, Praising,
Sensitive

versus Fault-finding, Cold, Unfriendly, Quarrelsome, Hard-
hearted, Unkind, Cruel, Thankless



Factor lll: Conscientiousness

® Organized, Thorough, Planful, Efficient, Responsible,
Reliable, Dependable, Conscientious, Precise, Practical,
Deliberate, Painstaking

® versus Careless, Disorderly, Frivolous, Irresponsible,
Slipshod, Undependable, Forgetful



Factor IV: Neuroticism

Tense, Anxious, Nervous, Moody, Worrying, Touchy, Fearful,

High-strung, Self-pitying, Temperamental, Unstable, Self-
punishing, Despondent, Emotional

versus [Emotional stability, Emotional control, Ego strength]



Factor V: Openness to Experience

® Wide interests, Imaginative, Intelligent, Original, Insightful,
Curious, Sophisticated, Artistic, Clever, Inventive, Sharp-
witted, Ingenious, Wise

® versus Commonplace, Narrow interests, Simple, Shallow,
Unintelligent
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http://www.ocf.berkeley.edu/~johnlab/pdfs/2008chapter.pdf

Aleéoywyn

® EAANvika https://www.surveymonkey.com/s/NT5PC7N
AyvAlka http://www.outofservice.com/bigfive/

® EAANnvikn amodoon (pdf)
https://drive.google.com/file/d/0ByB685KehfWINGZ4aG1ndzYtX2c/edit
?usp=sharing

® BaBuoloyia
* EetIkeC 1-5
e Apvntikeg 5-1
e ABpoiloupe ava katnyopla KoL GUVOALKA
e 0Obnyiec oto http://ipip.ori.org/New [PIP-50-item-scale.htm

O]

(1) Extraversion, (2) Agreeableness, (3) Conscientiousness, (4) Emotional
Stability, (5) Intellect/Imagination


https://www.surveymonkey.com/s/NT5PC7N
http://www.outofservice.com/bigfive/
https://drive.google.com/file/d/0ByB685KehfWINGZ4aG1ndzYtX2c/edit?usp=sharing
http://ipip.ori.org/New_IPIP-50-item-scale.htm

AntoteAEopota

(E) Extraversion 1= 10088, MEAN(E) = .05, MEAN(N) = 298 MEANA) = .34, MEANIC) = .58 MEANO) = 405

(A) Agreeableness

(C) Conscientiousness

(N) Emotional Stability

(1) Intellect/Imagination
(Openness to Experience)
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Ol «MENTE AIAZTAZEIZ THZ NMPOZQMIKOTHTAZ»
Méoocg 0pog otnVv KAlpaka 1-5

| i) Tupmévia 2
4,282 | 4314

3,585
3,346

i) Efwotpédera 2 £deUpETIKOTNTA

| iv) ZuvaweBnuatiky |
LooppoTmia




The Big 5 and Job Performance

® Barrick, M. R., & Mount, M. K. (1991). The Big Five personality dimensions and job performance:
A meta-analysis. Personnel Psychology, 44 (1), 1-26.

* C ouo)eTileTall e OAQ TOL KPLTHPLOL EPYACLOKNC EMLO0ONC YLOL OAEC TLG
EPYOLOLOKEC OLLAOEC

* E mpoBAemtIKOC tapayovtag otn SLoiknon Kot oTic MWANOCELC (armatteitol
KOWWVLKN aAAnAemidpaon)

* O kat E mpoPAEmnouv tov emayyeApatiopo otn dtadikaoia ekmaidevonc

e A kat N tpoBAemnouv tnv enidoon otav ot epyalopevol SOUAEVOUV 0€ OUAOEC



Personality Is Rooted in Genetics

MeA€tec vloBeTNUEVWY TTaLtdLwV Seixvouv:

YioBetnueva adepdLa Oev eival MEPLOCOTEPO KOVIA-OLLOLAL OF
TMPOCWTILKOTNTA A0 OTL TUXALO ETUAEYUEVA TIPOCWTIAL

H npoowrkotnta uoBeTNUEVWY TTALOLWV ELVOL LOUOXETLOTN LLE TOUC
ULOBETNUEVOUC YOVELC

YIAPXOUV CUYKEKPLUEVA Yovidla ylal TNV TTPOOWTILKOTNTO,



Personality Is Rooted in Genetics: Twin Studies
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FIGURE 12.9 Copynght @ W. W. Norton & Company




The Big 5 and Job Satisfaction

® Judge, T. A., Heller, D., & Mount, M. K. (2002). Five-factor model of personality and job satisfaction: A
meta-analysis. Journal of Applied Psychology, 87 (3)

® JUVOALKQ, N EPYOCLAKI) LKOVOTIOLNON CUOXETI(ETOL UE KAOE EVal TTO TA XOPOKTNPLOTLKA
Tou Big Five (belte emopevn dtadadvela)

* Movo n oxéon peta€v N kal E kal epyaoLaknc Lkavoroinong LoxUEL o€ OAEG TLC EPEUVEC

* (¢ oUVOALKO amoteAeoua, ta Big 5 traits elyav ovoxetion .41 pE TNV EPYACLOKNA
Lkoivortoinon



Big Five and academic performance

OL ouyypadelc e€€TO0OV OXECELC LETAEY TWV XOPAKTNPLOTLKWY ToU Big
Five kot Tn¢ akadnuaikng emidoong

YUVKeEKPLUEVA Ta SAT scores kal ta grade-point average (GPA)
H avolytotnta-Openness ATOV 0 LoXUPOTEPOC TIPOPRAETTIKOC TTAPAYOVTOLC
TwV TPoPopLKWV TEOT SAT Kall

n evouveldnoia- Conscientiousness o LOYUPOTEPOC TIPOPBAETTLKOC
NP AyovTac TOoo TNC entdoonc oto oxoAsio 000 Kal oto college GPA

Noftle, E.E., & Robins, R.W. (2007). Personality predictors of academic
outcomes: big five correlates of GPA and SAT scores. Journal of
Personality and Social Psychology 93(1),116-130.



Meta-Analysis Results

Meta-Analvsis of the Relationship of Personality

Average 80% CV 00% CI
Trait - N r 5 Lower ] Lower Upper
24,527 24 1€ S0 33 —.26
20,184 19 15 06 22 20
15.106 01 0 2 26 .05 08

11,856 13 : 1€ 03 3 12 22
21,719 20 02 21 31

Neuroticism
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Openness to Experience
Agreeableness
Conscientionsness
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Nore. & = number of correlations; N = combined sample size; p = estimated true score correlation; 530, =
standard deviation of true score correlation; CV = credibality mterval, CI = confidence interval.

Mnyn: Noftle EE & Robins RW. (2007). Personality predictors of academic outcomes: big five correlates of GPA and SAT scores. Journal of
Personality and Social Psychology 93(1),116-130



Big Five: MNnyé&c

® http://www.outofservice.com/bigfive/

® lMa pla kaAn cbvoyn (http://pages.uoregon.edu/sanjay/bigfive.html)
arto tov Srivastava

® Emionc oxetiko kepaiato os BLBAlo
http://www.ocf.berkeley.edu/~johnlab/pdfs/2008chapter.pdf

® Ewocodnpata Kol XopaKTnPLOTIKA
(http://infoproc.blogspot.gr/2011/04/earnings-effects-of-
personality.html)

® Wikipedia http://en.wikipedia.org/wiki/Big Five personality traits

® EEEAMEN TWV XOPOKTNPLOTIKWY HE TNV NALKLA Kol w¢ Ttpog To dUAO (oAU
evoladEpov http://psdlab.uoregon.edu/pubs/b5development.pdf)



http://www.outofservice.com/bigfive/
http://pages.uoregon.edu/sanjay/bigfive.html
http://www.ocf.berkeley.edu/~johnlab/pdfs/2008chapter.pdf
http://infoproc.blogspot.gr/2011/04/earnings-effects-of-personality.html
http://en.wikipedia.org/wiki/Big_Five_personality_traits
http://psdlab.uoregon.edu/pubs/b5development.pdf
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